
 

 

CITY OF DURHAM  

invites applications for the position of: 

Latent Print Examiner 

 

SALARY: $43,371.00 - $69,393.00 

Annually  

OPENING DATE: 02/16/16 

CLOSING DATE: 03/08/16 11:59 PM 

POSITION DESCRIPTION: 

Hiring Salary Range: $43,371 - $52,045 (dependent on education and experience) 
 

After one year of employment, employees in this classification may be eligible for an incentive 

package of up to 8% in salary increases. 

 
The Forensic Services Division of the City of Durham Police Department is seeking a highly qualified 

individual to serve as non-sworn Latent Print Examiner.  The Forensic Services Division is a premier 

crime scene and forensic investigative unit offering crime scene, crime lab, and property & evidence 
services to the residents of the City of Durham.  The Forensic Services Division is accredited by the 

ANSI-ASQ National Accreditation Board (ANAB) and the Commission on Accreditation for Law 

Enforcement Agencies (CALEA). 
 

A Latent Print Examiner is a forensics specialist with the knowledge, skills and abilities to process 

evidence for latent prints and perform comparisons of crime scene and evidence latent prints to known 
and unknown persons for identification and elimination purposes. 

 

Distinguishing Features: 

 Work requires the exercise of initiative and independent judgment in implementing established 
work methods and procedures. 

 Supervision is received from the Forensic Services Laboratory Supervisor or designee who 

reviews work through reports, meetings, observations of work in progress and overall results 
achieved. 

 The work may require exposure to hazardous chemicals and bio-hazardous evidence within a 

forensic lab environment. 

 The position is a 37.5 hour work week with some flexibility and is subject to priority call out 

and court standby unless on approved leave. 

  

The City of Durham offers excellent employee benefits.  Visit http://durhamnc.gov/725/Employee-
Benefits to learn more. 

 

 
 

http://durhamnc.gov/725/Employee-Benefits
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The Community: 

With a population of about 250,000, Durham is located in the Research Triangle Region of North 

Carolina, home to Research Triangle Park and one of the most economically competitive regions in the 

world. Research and development from the region's three major research universities – Duke 

University in Durham, North Carolina State University in Raleigh and the University of North Carolina 

at Chapel Hill – and our many private and federal labs have fueled business and economic growth here 

for more than half a century and made the region a world leader in life sciences, information 

technology and clean technology.  Durham is home to North Carolina Central University, the nation's 

first public Historically Black College and University, now a major center for biotech and 

biomanufacturing R&D, and Durham Technical Community College, a key partner in preparing a 

competitive workforce.  Consistently ranked among the top places to live, work and play, Durham is a 

magnet for talent, which helps attract innovative companies working in high-growth 

industries.   Durham, the "City of Medicine," has long been known for world-class medical facilities, 

including top-ranked Duke University Medical Center, and an industry-leading pharmaceutical sector. 

More recently, it's become a hotspot for entrepreneurs and high-tech startups, propelled by the launch 

of American Underground, a startup incubator and accelerator.  Meanwhile, all of downtown Durham is 

undergoing a dramatic transformation due to City investments a decade ago to build a premier 

performing arts center and newly renovated Durham Bulls AAA baseball stadium. Private investment 

has continued, redeveloping former tobacco and textile warehouses and historic buildings in many 

parts of the city into trendy, mixed-use developments filled with cool housing options, restaurants, 

artist studios, retail spaces and small businesses.  Centrally located, Durham is a few hours' drive 

from the beautiful North Carolina coast to the East and the Appalachian Mountains to the West. 

 

  

  

DUTIES/RESPONSIBILITIES: 

 Recovery, documentation, receipt, comparison and storage of latent evidence obtained by 

employees of the Durham Police Department. 

 Submits prints into the NC SAFIS system and/or the local SPEX system. The LPE monitors all 

submissions into these two systems and completes the latent comparisons after candidate lists 

are returned. 

 Compares the evidence and/or crime scene prints to known subjects using scientific practices 

including ACE-V methodology 

 Provides verification for latent work completed by other latent examiners within the Forensics 

Division and maintains notes, logs and reports of work completed 

 Prepares findings for court presentation and testifies at court proceedings as necessary 

 Performs administrative work to include monthly statistics and other reports as necessary. 

 Attends training on a regular basis to keep abreast of current methodologies and provides 
training to others within the division and department as necessary. 

 May work in the forensic lab to obtain prints from evidence; photograph, and document such 

evidence to be used for comparison purposes. 

 May assist in the collection of known exemplars from living or deceased persons. 

 Have the ability to work independently without close supervision and demonstrate support for 

co-workers in the performance of their duties. 

 Possess excellent written communication skills. 

 The Forensic Services Division and the Durham Police Department operate as a paramilitary 

organization with strict policies, rules, regulations, and performance expectations.  

MINIMUM QUALIFICATIONS & EXPERIENCE: 

 Associate's degree from an accredited school in Forensics, Biology, Chemistry, Criminal Justice 



or a related field; or, a minimum of 60 college credits from an accredited institution. 

 Two (2) years of full time, paid experience in the work of latent comparison and classification 

with a law enforcement agency or equivalent. A person who performs work as a LPE as a part 

of his/her duties in another forensics position, may be considered if proof of the LPE 

experience adds up to the equivalent of two years of full time, paid experience as a LPE. 

 Possess a valid North Carolina Class "C" Driver's License or ability to obtain one within 60 days 

of hire. 

 IAI LPE Certification is highly preferred but not required at the time of hire. Successful 
completion of the IAI LPE certification is required within 18 months of employment.  

ADDITIONAL PREFERRED SKILLS: 

 Bachelor's Degree from an accredited college/university in one of the listed degree fields with 

coursework in latent classification and comparison, latent processing, photography, and 
evidence handling. Full time, paid, work experience in the exact or very similar work of a LPE 

may substitute on a year for year basis for the college degree/credits. 

 
 

Individuals selected for conditional offer of employment must pass City of Durham drug and alcohol testing, background check, and 

physical examination (if applicable). A driver's history check is conducted for applicants applying for jobs requiring a valid North 
Carolina Driver's License and/or CDL. 

This Agency Seeks Diversity in the Workplace. 

The City of Durham is an Equal Opportunity/Affirmative Action Employer. 
APPLICATIONS MAY BE FILED ONLINE AT:  

http://agency.governmentjobs.com/durhamnc 
 

101 City Hall Plaza 
Durham, NC 27701 

 
 

hrconnect@durhamnc.gov 
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